Faculty Affairs Meeting

Wednesday, April 7, 2010

201

In attendance:  Masako Kamiya, Judy Brown, Rob Roy, Esther Thyssen, Laura Tonelli

Rank 

Reviewed the faculty handbook – page 20 for rank information

Salary Plan will be provided from Human Resources.  It will be linked to rank.  You will get a step raise when you change your rank.  Cost of living would continue as before.  

Professor:  Review the criteria

Clarify the distance acceptable for “outside the area”.  If you have something on the internet, it becomes international.  

It is subjective.  The way people exhibit and blog needs to be considered.  It is going to change with time.  

Some schools set number of exhibitions per year, number of types of  (one person) exhibitions.

Currently it is ambiguous and it is voluntary whether you apply for rank.  

Should we look at some other examples of other schools?  

Group of people on committee can discern the level of professional attainment to be considered – it is an ad hoc committee made up of only professors, creating a more objective group.  

Raise the bar when salary factors into rank.  

Is there an outside reviewer?  

Administration still needs to approve the decision of the committee.  

Dual system – tenure tract and long term contracts – 

Associate professors could be on ad hoc committee. Additional layer that could be included.  Many never go beyond the level of associate professor.

Look at who is Associate Professor at this time.  

(Diane, Masako, Fred, Elissa, John Colan, Blyth, Martha, Kimberlee)

ACTION:  Each member could review other schools.  Check  NASAD website.


ACTION:  Sharon to email Rebecca Deans at AICAD:  current compilation of rank definitions for AICAD schools.  Is there a spreadsheet available?  (email sent 4/15)

Part time vary based on field.

An MFA is not always required when hiring someone.  

How will Shelley’s info be shared?  First with Laura, then Steve, then Faculty Affairs.  We will need to spend some time on it and if it is fair, and how it will be implemented.  

We will have to make adjustments around ranges.  It will be taking on a financial burden.  

Structural points do not match the handbook (office of vice president)

April 30th will be next meeting – (time to be confirmed later) – invite Charles to be part of the group to review details.  Send comments through email.  Martha may be able to contribute her thoughts by email.  

Develop language from general to more specific regarding rank.  

ACTION: Email to faculty:  these are the rank descriptions –– issues being looked at: self study, faculty handbook, more specific language, if you have suggestions, look at other schools, cleaning up old business, Judy will create the email.  Allow us to use the faculty meeting more effective.  Read the rank section before the meeting.  

Handbook changes need to be proposed to faculty

ACTION:  Do the research – look at the NASAD schools.  Great gift to the campus.  

Next Meeting is 4/23 at 12:30 or 3 – to be verified.

