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to

Faculty

from
Faculty Affairs Committee



Ethan Berry (chair), Judy Brown, Elissa Della-Piana, John McVey

what
minutes to Faculty Affairs meeting of 25 October 06

when
1 November 2006

Present were Berry, Brown and McVey; Della-Piana was absent.

We went through the “agenda” prepared by McVey (memo of 13 October), and each of us agreed to undertake some work on specific items :


1
purpose of requiring member of Faculty Affairs to participate in faculty interviews (McVey)


2
procedures for reporting Handbook changes to the President, and for President to respond to the Dean with his approvals and questions in a timely fashion (McVey)


3
the unemployment question (McVey; see below)


4
Laura’s “other business” suggestion about a system for faculty to earn time toward course release for service to the college (Brown)

We did not specifically assign other items from the agenda list, including:  mystifying Handbook language on consensual relationships; organization of the Handbook; and the suggestion by Betsy Espe that all contracts be brought into a uniform start and end date (which was withdrawn in Spring 06, for refinement). Continuing review of the Handbook may also address our faculty evaluation procedures, and the perennial issue of linking rank to salary range.

McVey will shortly include language on FERPA Guidelines in the Handbook, as approved at Faculty Meeting of 28 March 06). An announcement of this addition will go out to faculty from the Dean’s Office.

We talked briefly about oversight and management of the College’s Hazardous Materials Management and Safety Precautions Program. Ethan said that the job description for the Facilities Management position (now being vacated by Bob Beauvais) should include this, and that he would keep this issue in mind as a member of that search committee. There was some discussion of faculty liability issues there may be. 

We will invite Stan Trecker to a forthcoming committee meeting, to (1) see what issues strike him as of importance, and (2) to inquire about the status of the “conditions of employment” issues that were left open at the end of last year.

future meetings

We scheduled two meetings :

Wednesday 1 November
11:30am in the Knowlton conference room, preceding the Faculty Meeting at 12:30

Tuesday 14 November
7:30am at Michelle’s (breakfast meeting)

unemployment insurance

On 26 October, McVey met with our temporary HR person Paula Brancato, and asked her what there is to know about Unemployment Insurance.

Research on this question is already on her to-do list. She said that unemployment insurance costs the institution roughly 2% of gross salaries, with payout a percentage of weekly average over several preceding years, adjusted for dependents and other factors, but up to possibly a $525 per week max. McVey explained to her that with closure of the College one of several scenarios, it is good for everyone to know the facts.

McVey made a copy of Unemployment Insurance : A Guide to Benefits and Employment Services, which is available from the Division of Unemployment Insurance, at

http://www.mass.gov/dua

. We await clarification from Paula Brancato — who is with us only through 6 November, when our new HR hire starts. Meanwhile, McVey will study this document and the DUA website, and report what he finds. 

for the record : ad hoc committees

announcement went out from Barbara Marcorelle, 24 October 06

Berry, McVey and Tonelli met Weds 19 October and selected five members and one alternate each to the ad hoc rank and sabbatical committees.

Rank : Diane Ayott, Judy Brown, Erin Dionne, John McVey, Rob Roy, Charles Boyer (alternate)

Sabbatical : Martha Buskirk, Masako Kamiya, Barbara Moody, Meredith Morten, Rose Olson, Blyth Hazen (alternate)

