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               DEPARTMENT CHAIR
Evaluations by Faculty

            ACADEMIC YEAR 2009 - 2010
Department Chair ​​​​​​​​ _____________________________
Dept.___________________

Department Member 





Date 




Please comment on your department chair's performance in the following areas, addressing both strengths and areas for improvement (use the reverse side or additional paper if necessary).  Please return to the Dean by May 15th.  Your evaluation is confidential.

· Leadership in planning the program of courses for the department, including future course proposals and descriptions, developing new courses that represent a range of philosophical and stylistic viewpoints, and hiring faculty who embody these viewpoints.

· Monitoring course content and interrelation of courses by visiting classes, reviewing course syllabi, and observing student work at evaluations.

· Orientation of new faculty within the department; holding department meetings at least once each semester.

· Discussion of course evaluations with departmental faculty and writing constructive faculty evaluations with a follow-up discussion.

· Other comments:
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